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UPDATE YOUR MEMBERSHIP DETAILS�To prepare for the 2004 ballot on Agenda for Change, you need to ensure your membership details are up to date. You can change your home address/employment by phoning UNISON DIRECT 0845 355 0845	





Branch Website � HYPERLINK "http://www.sdhealth.unisonplus.net" ��www.sdhealth.unisonplus.net� 	Published by: South Derbyshire Health Branch





Agenda for Change Breakthrough - UNISON Response 


A radical breakthrough in Agenda for Change proposals has been brokered, following a period of intense discussions between health unions and the Government. Agenda for Change will affect 1m staff working in the NHS across every occupation and is designed tackle the inequalities and demarcations rife across the whole of the NHS and to modernise what was an extremely outdated and antiquated pay system. �From the start UNISON expressed grave concerns about arrangements covering unsocial hours in particular. Speaking about the new proposals, Paul Marks, UNISON Lead Negotiator on Agenda for Change said:�“I am pleased that the employers have seen the light in UNISON’s arguments. It was clear right from the start that the new system covering unsocial hours, failed miserably to properly reward staff for weekend and bank holiday working, and discriminated against the lowest paid. �“For UNISON it was simply unacceptable that those on the lowest pay would lose out the most but by de-coupling unsocial hours, we have removed the most contentious area of the Agenda for Change proposals. The early implementer (EI) sites reported major changes upwards and downwards as a result of the proposed banding arrangements, leaving a lot of staff in need of wage protection.�“We welcome the agreed new minimum wage in the NHS of £11,135, scrapping the lowest pay point and adding a new point at the top. It will go some way to putting more money into the pockets of our lowest paid members and, coupled with workforce development proposals, will have a significant impact on catering and cleaning services.”�UNISON held a special conference to discuss Agenda for Change in London on 7 October. The conference decided to recommend acceptance  of the Agenda for Change package to its 450,000 members in the ballot.





Published by UNISON SDH, UNISON Office, D.R.I. Derby DE1 2QY.   


http://pages.unisonfree.net/sdhealth





UNISON to Ballot Members on New NHS Pay and Conditions package 


UNISON delegates from across the UK have voted overwhelmingly to recommend a yes vote, in a ballot of all health members on a new pay and conditions package - Agenda for Change. �The decision was made at a special health conference in London on 7 October. UNISON will ballot its 450,000 health members on the proposals - the biggest shake up of pay and conditions, affecting one million staff, since the NHS was created. If adopted, it will introduce new pay bands and harmonised terms and conditions for NHS workers.�Dave Prentis, General Secretary of UNISON said:�“Quite rightly Agenda for Change has been the subject of long and intense negotiations. At the heart of this package will be a new minimum wage in the NHS of £11,135 that is a great breakthrough for our lowest paid members, many of whom are women.�Ballot papers will be dispatched on 13-14 October - closing date 5 November – the result will be announced on 8 November.
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Secretary 		Jayne Barnard Tel. 254685


Treasurer                        	Ian Currie


Chair                                	Maureen Seaton


Health & Safety Officer     	Vacant


Education Coordinator      	Rose Blackwood


Conveners -	


Mental Health 	Nick Stocks


Acute Hospitals	Jayne Barnard   	


PCTs		Vacant








FRIZZELL


SPECIAL DEALS FOR UNISON MEMBERS


motor insurance


personal loans 


independent financial advice              


To find out more ring 0800 272 355


or visit www.frizzell.co.uk/unison 

















