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Join or update your details today!


Please send me an application form and more information on UNISON


I would like to become more involved and active in UNISON


I would like to update my membership details






Name:


Home Address (inc. p/code):


Workplace Address:


Employer:


Contact Phone Number:












Branch Officers Tel. Numbers


Jayne Barnard Secretary 254685


Bill Whitehead Chair 254685


Ian Currie Treasurer 254685


Pauline Doherty Health and Safety Officer


We have more than 20 lay reps across southern Derbyshire


Phone UNISON DIRECT on


��
To contact your local rep phone 


Acute Hospitals


Jayne Barnard





Sodexho


Mark Bryan





Shared Services


Ian Currie





Mental Health


Steve Fairest Kingsway Hospital�
Amber Valley PCT


Sarah Rockley





Central Derby PCT


Sue Cowlishaw





Erewash PCT


Val Gamble Ilkeston Hospital





We need more reps and contacts across the branch.  Full training is provided and expenses are paid.  For an informal discussion contact Bill Whitehead.�
�









AGENDA FOR CHANGE - UNISON REACTION


Commenting on the Agenda for Change proposals, Karen Jennings, Head of Health for UNISON the UK’s largest health union, representing 450,000 workers said:


“UNISON is very concerned that talk about massive pay rises for health workers is misleading and could raise false expectations.  It is important to emphasise that Agenda for Change proposals are about modernising what was an extremely outdated and antiquated pay system.  It was set up to tackle the inequalities and demarcations rife across the whole of the NHS. 





“In common with many public services, modernisation in the health service has been going on over many years without changes being recognised and staff rewarded.  For example nurses routinely undertake tasks which were traditionally carried out by doctors, and health care assistants now carry out most of the day to day nursing duties. 


These proposals affect 1m staff working in the NHS across every occupation.  They are extremely complex and cover pay, conditions, unsocial hours, overtime and annual leave among many other factors, so clearly there is a lot for our members to digest. 


“UNISON will be embarking on a wide-ranging information and consultation process before any agreement can be reached.  These discussions have been going on for nearly four years and the process of informing and formally consulting with our members will also be a lengthy one.  We do not expect any agreement to be reached before the Spring.  Details of the Proposal can be found on the UNISON website www.unison.org.uk





The Branch will be arranging local meetings about the Agenda for Change Proposals.  Look out for details.





Please return forms to: Jayne Barnard, UNISON Office, Derbyshire Royal Infirmary,


                                 London Road, Derby. DE1 2QY                                








