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Join or update your details today!


Please send me an application form and more information on UNISON


I would like to become more involved and active in UNISON


I would like to update my membership details






Name:


Home Address (inc. p/code):


Workplace Address:


Employer:


Contact Phone Number:












Branch Officers Tel. Numbers


Jayne Barnard Secretary 254685


Bill Whitehead Chair 254685


Ian Currie Treasurer 254685


Michelle Powel Health and Safety Officer


We have more than 20 lay reps across southern Derbyshire


Phone UNISON DIRECT on


��
To contact your local rep phone 


Acute Hospitals


Jayne Barnard





Sodexho


Mark Bryan





Shared Services


Ian Currie





Mental Health


Steve Fairest Kingsway Hospital�
Amber Valley PCT


Sarah Rockley





Central Derby PCT


Sue Cowlishaw





Erewash PCT


Val Gamble Ilkeston Hospital





We need more reps and contacts across the branch.  Full training is provided and expenses are paid.  For an informal discussion contact Bill Whitehead.�
�









URGENT ACTION NEEDED TO STOP NURSES "SLIPPING AWAY" WARNS UNISON 


Half of all nurses have seriously considered leaving their jobs because of poor pay.  This is the shock finding revealed in a new survey* by UNISON, commissioned as part of the union's evidence to the Pay Review Body for Nursing Staff, Midwives and Health Visitors.  In addition nearly two thirds of nurses report frequent staff shortages and a similar number say they would not recommend nursing as a career.





UNISON's Head of Nursing, Pete Lowe, said: 


"The Pay Review Body must act now to stop nurses simply slipping away.  We cannot afford to lose more trained nurses through poor pay and unrealistic workloads.  With over 40% of nurses due to retire in the next ten years, there is no time to lose.


"And how can it be right for health care assistants who work on the front-line of patient care and carry out increasingly complex medical procedures, who are trained in resuscitation and assist in cardiac massage in case of arrest;  who routinely take blood and do ECG's to be still earning less than £5 an hour?





UNISON's recommendations to the Review Body for 2003 are: 


A significant overall increase. 


The removal of the bottom two points of Grade A.  This would mean a Grade A nurse would start at a current salary point of £10,415, plus whatever the Review Body recommends as the general increase. 


The consolidation of the points at the top of grades A & B currently dependent on the obtaining of NVQ levels 2 and 3 respectively, into the main pay scale. 


The consolidation of the remaining discretionary points for grades F to I. 


An increase in the standby and on-call payments plus all other leads and allowances. 


*The report "Simply Slipping Away" was compiled by the independent research organisation, TURA, from a survey of 3,500 UNISON nursing and midwifery members. 





Please return forms to: Jayne Barnard, UNISON Office, Derbyshire Royal Infirmary,


                                 London Road, Derby. DE1 2QY                                








