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Do the least work for the most pay, that’s the American way. As a person works in a corporation, a small business, or even in a fast food chain store, that’s the basic concept of whether or not you’re ascending to a better paid position. Reg Theriault argues that working on and off is sensible and very accepted. I tend to agree with his point. What person in their right mind would knowingly work through possible opportunities they have to take a leisurely sip of coffee or chit chat with another employee? Sure, there are those instances when a person wants to finish an assignment early or perform for a raise, but its not normal for someone to knowingly set that as a standard when one wouldn’t gain any additional pay or benefits. Olympiads practice day in and day out so they can compete for esteem, recognition, the pride of their countries, and of course, money in the form of sponsorships. Would an employee that worked as hard at their vocation reap the same rewards? I think not. That’s why it doesn’t make any sense what so ever to continually work without comfortably pacing yourself.


It’s an accepted thing, this “freeloading” as it is sometimes referred to. If it weren’t, why don’t companies all over the country, and the world for that matter, crack down on, cubicle after cubicle, crooked employee after crooked employee? It’s simple. Bosses may not like it, but they have no control over it. If the government of a nation disapproves of its people, but the people in vast majority agree with itself, either the government conforms, or it will be broken down by the people and they will form a new government or join with another. It is not wrong, as employers in some situations would like to believe, at all. They probably do it themselves without knowing, like Theriault stated. 

After testing my twelfth box of modems, I stood up, stretched, and brushed myself off. I looked at the time; over two hours had passed since lunch. As I walked past a few cubicles, I looked into one belonging to a coworker of mine. She had obviously taken a bit of time to buy a soda for she was sipping it when I neared. From the looks of things, she had already finished two more boxes than me. I knocked on the wall near her cubicle, spoke a few simple words with her, and made my way to another coworker’s cubicle. He must have heard me walk towards him because he turned as I walked in front of his cube. I said hi and smiled as he stood and stretched. He seemed to have just finished his tenth box. I learned that he hadn’t taken a break after starting early after lunch. That explained things for me.

Having been a lead of other employees before, I’ve come to realize that employees actually work more productively when given more time for leisure than otherwise. They work like they enjoy the job because of agreeable working conditions. If an employee is forced to work through the whole day or half day or whatever amount assigned to them over two hours, they tend to drop their production rate. They begin to get side tracked by simple little things like staring out the window or tapping on their table. It’s simply too long for someone to do something monotonous. Now, if this were a job they enjoyed, it would not have the same effect. If the work done is simply not enjoyable, other accommodations have to be made. Work cannot be too demanding or else the employees will have adverse reactions.


The American way stresses freedom from oppression, freedom of will, and the pursuit of happiness. Those points have to be understood while in the work place, otherwise things will not run quite as smoothly as they could. Without a mutual compromise between being expected to work and “slacking off”, there will be friction in the workplace. Friction, between employer and employee, in itself, would work against efficiency; defeating the purpose of allowing less breaktime in the first place.

